
Memorandum of Understanding - COVID Furlough  

This Memorandum of Understanding (MOU) is between Aberdeen School District No. 5 (ASD5), and 

theWA State Council of County and City Employees and American Federation State, County and 

Municipal Employees Local No. 275 (AFSCME).  

As a result of legal mandate, guidance issued by federal, state and local authorities, and in accordance with 

our duty to protect the health and safety of our students and staff, ASD5 has determined that the 2020-2021 

school year will open under the distance-learning model, during which teaching will take place solely via 

remote computer technologies. This model will remain in place until returning to school sites, either under a 

hybrid of fully opened models, is determined to be safe for all concerned. During the course of the pandemic 

the staffing needs will change as a function of the number of students in our schools for in-person instruction. 

Staffing levels that need to be adjusted due to periods of limited or no in-person instruction will be reduced 

through furloughs.  

Due to the reduced need for Custodial staff under the distance learning model, ASD5 and AFSCME agree that 

effective September 2, 2020 these employees may be considered non-essential and may have their hours 

reduced or be furloughed without pay until further notice.  

I. Furloughed Employees  

1. Employees who were eligible for SEBB benefits as of February 29, 2020 who are placed on a  

furlough will remain eligible for SEBB benefits (i.e. medical, dental, vision, life insurance and disability) 

in accordance with their current enrollment, with ASD5 paying the employer contribution and the 

furloughed employee paying the employee contributions. Employees who have not elected coverage, 

will not be eligible for SEBB benefits.  

2. Employees will be placed on furlough based on the position.  

3. Furloughed employees will be offered work based on seniority within their job classification, within their 

current building/site, by hours available. When a recalled employee’s previous assignment returns to 

operation they will have the option to return to that assignment. With the return of 100% on-site instruction 

and associated district operations all employees will return to their 2019-20 end of year assignment. 

a. 1 week notice will be given to employees returning to work.  

4. Furloughed employees may be offered an open position based on district needs.  

a. If a new position or a position out of their current classification is opened, the employee will  

have to apply for the position.  

b. If it is an open position in their current classification, the position will be offered based on 

seniority. A furloughed employee who declines such a position will not lose seniority or an 

opportunity for employment in another position that may open during the furlough period. However, 

it should be noted that declining a position may jeopardize unemployment benefits issued 

by the Unemployment Cooperative through ESD 113.  

5. Furloughed employees who participated in the DRS retirement plan will refer to DRS for the  

purpose of determining credited years of service and credited hours of service during the furlough period.  

6. Furloughed employees will be allowed to carry over any previously allocated unused leave.  
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Prorated leave will be allocated for the 2020-21 school year when such employees return to work.  

a. Sick leave will continue as in the current CBA. (Hours worked x .0653) b. Personal Leave will 

be allocated based on the furlough assignment hours (not to exceed  

two days for the year). c. Vacation will be paid based on hours worked per Article 6, Section 1. 

d. Holidays will be paid if the employee is working. They will be paid for the scheduled shift per 

Article 5.  

7. Any previously approved and scheduled paid days off effective September 2, 2020 and continuing 

throughout the furlough period will be canceled and no hours will be deducted.  

8. The district will provide appropriate and approved PPE for all Maintenance & Operations staff  

according to their assigned roles and responsibilities. 9. The district will implement all new 

emergency leaves as directed by the state and federal government.  

II. Leaves Available  

1. Employees with COVID-19/Suspected COVID-19: Employees who have been diagnosed with  

COVID-19, or are experiencing symptoms of COVID-19 and are seeking a medical diagnosis,may not 

come to work at a District work site and may access any or all of the following benefits under the 

terms of the applicable collective bargaining agreement (CBA) or law:  

a. Emergency Paid Sick Leave (EPSL) under the federal Families First Coronavirus  

Response Act (FFCRA), with possible supplementation (10 days, up to 80 hours) based on the 

employee’s regular daily salary if the employee’s salary exceeds the statutory EPSL cap 

($511/day) by other paid leaves identified below;  

b. Leave for illness, injury or emergency; 

c. Shared leave;  

d. Personal leave and/or vacation leave (after all other such leave has been exhausted).  

e. Washington Paid Family Medical Leave (PFML), up to the employee’s regular daily salary by 

other paid leaves identified herein;  

f. Worker’s compensation (Under certain circumstances, claims from health care providers and 

first responders involving COVID-19 may be allowed. Other claims that meet certain criteria for 

exposure will be considered on a case-by-case basis.)  

g. Family Medical Leave Act (unpaid leave except for continued health insurance benefits);  

h. Unpaid leave of absence for the period of the temporary disabling condition;  

i. Long-term disability benefits; and  

j. Unemployment benefits.  

2. Employees Quarantined Due to Possible Exposure to COVID-19: Employees who have been  

advised by a public health agency to quarantine at home due to possible exposure to COVID-19 may not 

come to work at a District work site and may access any or all of the following benefits under the 

terms of the applicable collective bargaining agreement (CBA) or law:  

a. EPSL with possible supplementation (10 days, up to 80 hours) based on the employee’s  

regular daily salary if the employee’s salary exceeds the statutory EPSL cap ($511/day) by (a) 

paid administrative leave if the quarantine was due to reported exposure at a District work site; or 
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(b) other paid leaves identified below if the quarantine was due to reported exposure elsewhere;  

b. Paid administrative leave if the employee has exhausted EPSL, an alternative work  

assignment for work/services provided at home is unavailable, and the quarantine was due to 

reported exposure at a District work site;  

c. Leave for illness, injury or emergency;  

d. Personal leave and/or vacation leave once all other leaves become exhausted  

e. Unpaid leave of absence for the period of the quarantine; and  

3. Employees Caring for Someone with COVID-19/Suspected COVID-19: Employees who are caring  

for an individual who is subject to quarantine because that individual has been diagnosed with COVID-19, 

or is experiencing symptoms of COVID-19 and is seeking a medical diagnosis, may not come to work at a 

District work site and may access any or all of the following benefits under the terms of the applicable 

collective bargaining agreement (CBA) or law:  

a. EPSL with possible supplementation (10 days, up to 80 hours) based on the employee’s  

regular daily salary if the employee’s salary exceeds the statutory EPSL cap ($200/day) by other 

paid leaves identified below; b. Leave for illness, injury or emergency; c. Shared leave;  

d. Personal leave and/or vacation leave should all other leaves become exhausted e. Washington 

Paid Family Medical Leave (PFML), up to the employee’s regular daily salary by  

other paid leaves identified herein; f. Family Medical Leave Act (unpaid leave except for 

continued health insurance benefits); g. Unpaid leave of absence; and h. Unemployment 

benefits.  

4. Higher Risk Employees: Employees who are at higher risk of severe illness or death from COVID-19  

[as that term is defined by the Governor’s proclamation] may choose to come to work at a District work site 

when required by the employee’s assignment or may choose to access any or all of the following 

benefits under the terms of the applicable collective bargaining agreement (CBA) or law:  

a. EPSL with possible supplementation up to the employee’s regular daily salary if the 

employee’s salary exceeds the statutory EPSL cap ($511/day) by other paid leaves identified 

below; b. Leave for illness, injury or emergency; c. Personal leave and/or vacation leave after all 

other types of leaves have been exhausted d. Unpaid leave of absence; and e. Unemployment 

benefits.  

5. Higher Risk Individual in the Employee’s Household: Employees who themselves are not at higher risk 

but have someone in the household who is at higher risk of severe illness or death to work at a District work 

site when required by the employee’s assignment or may choose to access any or all of the following benefits 

under the terms of the applicable collective bargaining agreement (CBA) or law:  

a. Leave for illness, injury or emergency; b. Personal leave and/or vacation leave 

after all other leaves are exhausted and c. Unpaid leave of absence.  

6. Employees with Children Impacted by School Closure: An employee who must care for the  

employee’s child because of a school closure or unavailability of the care provider due to COVID-19 

employee’s assignment or may choose to access any or all of the following benefits under the terms of the 

applicable collective bargaining agreement (CBA) or law:  
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a. EPSL with possible supplementation (10 days, up to 80 hours) based on the employee’s  

regular daily salary if the employee’s salary exceeds the statutory EPSL cap ($200/day) by other 

paid leaves identified below; b. Emergency Family and Medical Leave (EFML) under the FFCRA 

(partially unpaid, and partially paid at 2/3 regular wages up to a maximum of $200/day) with 

possible supplementation (up to 10 additional weeks) of the employee’s regular daily salary by 

other paid leaves identified below; c. Leave for illness, injury or emergency; d. Personal leave 

and/or vacation leave after all other leaves are exhausted and e. Unpaid leave of absence.  

7. Employees Who Cannot Wear a Mask or Other Required PPE: An employee whose assignment  

requires work at a District work site and who cannot wear personal protective equipment (PPE) required for 

the employee’s assignment, including but not limited to a face documentation from the employee’s health 

care provider and under the terms of the applicable collective bargaining agreement (CBA) or law:  

a. Leave for illness, injury or emergency; b. Personal leave and/or vacation leave after all other 

leaves are exhausted c. Unpaid leave of absence; and d. Other accommodations identified 

through the interactive process of the Americans with  

DisabilitiesAct (ADA) and the Washington Law Against Discrimination (WLAD).  

8. Employees Who Choose to Not Wear a Mask or Other Required PPE: An employee whose  

assignment requires work at a District work site and who does not have a documented inability to 

wear PPE required for the employee’s assignment, including but not limited to a face mask, but 

nevertheless does not wish to do so, may choose to access any or all of the following benefits under 

the terms of the applicable collective bargaining agreement (CBA) or law:  

a. Personal leave and/or vacation leave b. 

Unpaid leave of absence.  

9. Employees Who Otherwise Choose to Not Work at a District Work Site Due to Concern For  

Safety:  

a. An employee whose assignment requires work at a District work site and who does not fit within  

the conditions of paragraphs 1-8 above, may choose to access any or all of the following 

benefits under the terms of the applicable collective bargaining agreement (CBA) or law; b. 

Personal leave and/or vacation leave c. Unpaid leave of absence.  

Employees who allege their workplace is unsafe are encouraged to immediately report their concerns to 

their supervisor and/or the workplace safety committee. Such employees may in limited circumstances also 

have recourse through the Department of Labor & Industries under WAC 296-36-150.  

General Provisions  

a. The Parties agree that the following contractual timelines will be automatically extended for the 

length of the furlough for furloughed employees: probationary periods and qualifying periods. b. 

Upon the signing of this Memorandum of Understanding, each furloughed employee will  

receive a letter from ASD5 stating that they are furloughed and providing a description of the 

conditions of the furlough, described herein.  
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The ASD5 will endeavor to communicate with AFSCME as soon as is practicable regarding the district’s 

plans to resume school operations and will diligently work to address AFSCME concerns.  

Notwithstanding this agreement, the District reserves the right, if necessary, to lay-off employees according 

to the agreed upon procedures in the collective bargaining agreement before the expiration of this 

agreement.  

This Memorandum of Understanding will be non-precedent setting and will be in effect through the 

duration of the 2020-21 school year but may be renewed for subsequent years due to the pandemic.  

For the Union: For the District: 

______________________________________ 

Mike Toy, Chapter President  

______________________________________ 

Alicia Henderson, Superintendent  

______________________________________ 

Pat Miller, Staff Rep  

DocuSign Envelope ID: 28CDA4BB-6FD9-41F9-8920-01113CE056FC

9/14/2020

9/14/2020

9/14/2020


		2020-09-14T12:54:08-0700
	Digitally verifiable PDF exported from www.docusign.com




